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EuayyeAiag Ziaxou
Tunpa Okovoplkwy Emotnuwy (TOE), EKMNA
JowokA£oug, 1, T.K., ABRva, Mpageio # 515
email: esiachou@econ.uoa.gr, tnA: +210 368 9437

1. EKmaidguon - ZmoudEg

Etog KTrjong
AldakTtoplkog TitAog Zmoudwy 2011
Tunua Opyavwong Kat Aloiknong Emixelpnoswy
Okovopiko Mavemotnpio ABnvwy (0.M.A), AGniva, EAAGda
Metantuxiakog TitAog Zmoudwv 2002

Master of Science (MSc) in Industrial Relations and Personnel
Management

Department of Industrial Relations
London School of Economics and Political Sciences (LSE), Aovdivo, M.
Bpetavia

Ap1Budg Mpdaéng Avayvwpiong ALK.A.T.Z.A: 7-5018

Mrtuxio 2000
Alebvwyv katl Eupwraikwy Zmoudwv

Tunua Alebvwy kat Eupwmaikwy Xmoudwv
MNavteio MNavemotnpio Kotvwvikwy Kat MoAtikwy Emotnpwy, Adnva,
EAAGOa

2. TpExouoa emayyeAPATIKn Kal O10AKTIKN 6pactnplotnta

2.1. AKadnpaikn Kal emayyeAgatikni 1816tnta
Enikoupn Kabnyntpia (Hovipgotnta) 2025-orjuepa

Tunpa Owovopikwy Emotnpwy

EOviko kai Kamodiotplako Mavemotnpio ABnvwy
Ma6npara:

Awoiknon AvBpwmivwy MNépwv

Oewpieg Emxepnolakng Opydavwong

Oewpia kat Ztpatnylkn MoAuebvikwy Emxeipnoswyv


mailto:esiachou@econ.uoa.gr

2.2.

2.2.1.
1.

Aidaockouca/ MéAog ZEN o€ petantuxiakd mpoypdappata cmoudwy,
Akadnuaiko ‘Etog 2025-2026

Eapivo e€aunvo omoudwy, 2026

Metantuxiako Mpoypappa. Zmoudwyv, University of Athens MBA, EBviko
Kat Kamodiotpiako Mavemotipio AGnvwyv
Ma6npa: Awaxeipion Avpwmivwy Mépwv

Metantuxiako Mpoypappa Imoudwy, Executive MBA, EBviKO Kat
Kamodiotpiako Mavemotipio ABnvwyv
Mdalnpa: Awaxeipion AvBpwivou Auvapikou

Metantuxiako Mpoypappa Imoudwy, Anpoota Aloiknon Kait HAEKTpoviKn
AlakuBépvnon,
Maénpal: (AMA55) Awiknon AvBpwtivwy Nopwv oto Anpocto Topéa

Metantuxiakoé Mpoypappa Xmoudwyv otn Anpocia Aloiknon, AleOveg
MNavemotnpio EAAGdag,

Ma6npa: Awaxeipion Avepwmivwy Mopwv (Zuppetoxn

AldakTtikég evotnteg: MpooéAkuon kat EmAoyn AvBpwivou Auvapikou,
Awaxeipion Opyavwolakng AAAayng, Alaxeipion M'vwong otig EAANVIKEG
Emxelpioelg

2.2.2. Zgpivapia/ epyaoctnpla

1.

Metantuxiako Mpoypappa otnv E@appocpévn Alaxeipion Kivduvwy,
EOviko kai Kamodiotplako Mavemotnpio ABnvwy
Epyactriplo avamtuéng deflotntwv: Business Skills Development

Metantuxiako Mpoypappa. Zmoudwyv, University of Athens MBA, EBviko
Kat Kamodiotpiako Mavemotipio AGnvwyv
Epyactriplo avantuéng deflotntwv: AmacxoAnciudtnta

2.3. TpExov OIOIKNTIKO £pYO

Emotnpovikd YneuBuvn tng NpaktikiAg Acknong

2022-onjuspa

Mpomrtuxiako Mpoypappa Zmoudwy
Tunpa Owovopikwy Emotnuwy
EOviko kai Kamodiotplako Mavemotnpio ABnvwy

MéMog (Ekmpocwtiog tou Tunpatog OIKovopulkwy Emotnpwy)

2025-onjuspa

otnv Emrtpomn Mpoypdppatog Imoudwv
IAMMZ “MSc European Regional Development Management”

AvanAnpwTtpla Zuvroviotpia,

2025-onjuspa

Mpoypappa Erasmus+ Kivnuikotnta yia Mpaktiki Acknon
Tunpa Owovopikwy Emotnpwy
EOviko kai Kamodiotplako Mavemotnpio ABnvwy

MéAog ZuvtovioTtikou Opydvou

2024-orjuspa

Mvnuévio Zuvepyaociag TOE -Attika Bank
Tunpa Owovopikwy Emotnuwy
EOviko kai Kamodiotplako Mavemotnpio ABnvwy



2.4, JUPPETOXN OE TPIUEAEIG GUUBOUAEUTIKEG EMTPOTEG EKTTOVNONG

O010aKTOpIKNG OlatpiBng
O¢pa owatpiBnc:

«OL QINOCOWPLKEG Kal EKTTALOEUTIKEG OLACTACELG TOU apxaiou
Opdpatog otnv MOALTIOTIKN dlaxeipion Kat dloiknon»

Y. Ailddktopag: Eipnvn Boyatdn.

TpweAnc Emtponn:

A. Adlou (Emomtpua), M. Navralako, Eu. Ziaxou
Tunua ®hocopiag

EOviko kalt Kamodiotplakd MavemotApio ABnvwy

O¢pa owatpiBnc:

«H gmidpaon tn¢ ouvateOnpatikig vonpoouvng otn
HETACXNHUATIOTIKA NYECIA KAl 6TNV Katvotopia»
Y. Aldaktopag: Zopia ToeAelidou

TpweAnc Emtponn:

A. Zta@uAd (Emémtpua), ®. Kitolog, Eu. Zidxou
Tunpa Awoiknong Egpodiactikig AAucioag

AlgBvég Navemotipio tng EAAGdog

3. Nponyoupevn O16AKTIKN EUMELpIa

2025-onjuspa

2025-onjuspa

Enikoupn Kabnyntpia (emi Onteia)

Tunpa Owovopikwy Emotnuwy
EOviko kai Kamodiotplako Mavemotnpio ABnvwy

3.1. Akadnpaiko ‘Etog 2025-2026

Alddockouca

Metantuxiako Mpoypapua otnv E@appocpévn
Awaxeipion Kivouvwy

EOviko kait Kamodiotplakod Mavemotipio ABnvwy
Mda6npa: Awiknon AvBpwiivou Auvapikou

Alddockouca

MSc in Philosophy and Management
EOviko kait Kamodiotplakod Mavemotipio ABnvwy
Mabnpa: Awaxeipion AvBpwmivwy MNépwv

Alddockouca

Metantuxiako Mpoypapua otnv E@appocpévn
Awaxeipion Kivouvwy

EOviko kait Kamodiotplakod Mavemotipio ABnvwy
Epyactriplo avantuéng deflotntwy:

Business Skills Development

2022-2025

Xewepivo Eéaunvo

Xelpepivo EEaunvo

Etnoio



uvepyalopevo Ekmaideutiko NMpocwmiko (X.E.M)
Metantuxiakoé Mpoypappa Xmoudwyv otnv E@odiactikni
AAucida

EAANVIKO Avoikto Mavemotiyio

Ocgpatiki Evotnta:

(SCM43: Leadership and Human Resource Management

uvepyalopevo Ekmaideutiko NMpocwmiko (X.E.M)

Metantuxiako Mpoypappa Imoudwy «Aloiknon
Emxeipioewv (EAANVIKO)

ZxoAn Oikovopikwy Emotnpwy Kat Aloiknong
Avoikto Mavemotipio Kumpou

O¢gpatiki Evotnta:

(MAE511) Opyavwolakn Zupmeplpopd Kat Atoiknon
AvBpwTtivou Auvapikou

Alddockouca

Metantuxiakoé Mpoypappa Xmoudwyv otn Anpocia
Aloiknon

TunRua Katepivng

AlgBvég Navemotipio EAAGdag

Mdabnpa: Awaxeipion AvBpwmivwy Mépwv (Zuppetoxn)
AuvapikoU AIGAKTIKEG EVOTNTEG

Alaxeiplon Opyavwolakng AAAayng

Awaxeipion MNvwong otig EAAnVikég Emixelpioelg

3.2. AKadnpaiko ‘Etog 2024-2025
Alddaokouca

Metantuxiako Mpoypapua otnv E@appocpévn
Awaxeipion Kivouvwy

EOviko kait Kamodiotplakd Mavemotipio ABnvwy
Mda6npa: Awiknon AvBpwTivou Auvapikou

Alddockouca

University of Athens MBA
EOviko kait Kamodiotplakd Mavemotipio ABnvwy
Mabnpa: Awaxeipion Avpwmivwy MNépwv

Alddockouca

MSc in Philosophy and Management
EOviko kalt Kamodiotplakod Mavemotipio ABnvwy
Ma6npa: Awaxeipion AvBpwmivwy Mépwv

Xelpepivo EEaunvo

Xelpepivo EEaunvo

Xelpepivo & Eapivo
E&dunvo

Xewepivo Eéaunvo

Eapivo EEdunvo

Xelpepivo EEaunvo



Alddockouca

Executive MBA
EOviko kai Kamodiotpiako Mavemotnpio ABnvwy
Ma6npa: Awaxeipion AvBpwmivwy MNépwv

Alddockouca

Metantuxiako Mpoypapua otnv E@appocpévn
Awaxeipion Kivouvwy

EOviko kait Kamodiotplakod Mavemotipio ABnvwy
Epyactriplo avantuéng deflotntwy:

Business Skills Development

uvepyalopevo Ekmaideutiko Mpocwmiko (X.E.M)

Mpomntuxiako Mpdypappa Imoudwy otn Aloiknon
Toupiopou

EAANVIKO Avoikto Mavemotipio

Ocepatiki Evotnta:

(AIT63) Mavatuevt kat Alaxeipion AvBpwmivwy Mopwy
oti TouploTikEG Emixelpnoelg

uvepyalopevo Ekmaideutiko Mpocwmiko (X.E.M)

Metantuxiako Mpoypappa Imoudwy «Aloiknon
Emxeipioewv (EAANVIKO)

ZxoAn Oikovopikwy Emotnpwy Kat Aloiknong
Avoikto Mavemotipio Kumpou

O¢gpatiki Evotnta:

(MAE511) Opyavwolakn Zupmeplpopd Kat Atoiknon
AvBpwTtivou Auvapikou

Alddockouca

Metantuxiakoé Mpoypappa Xmoudwyv otn Anpocia
Aoiknon

TunRua Katepivng

AlgBvég Navemotipio EAAGdag

Mdalnpa: Awaxeipion AvBpwmivwy Mépwv (Zuppetoxn)
AuvapikoU AIGAKTIKEG EVOTNTEG

Alaxeiplon Opyavwolakng AAAayng

Awaxeipion MNvwong otig EAAnVikég Emixelpioelg

3.3. Akadnpaiko ‘Etog 2023-2024
Alddaokouca

Metantuxiako Mpoypapua otnv E@appocpévn
Awaxeipion Kivouvwy

EOviko kait Kamodiotplakod Mavemotipio ABnvwy
Mda6npa: Awiknon AvBpwiivou Auvapikou

Eapivo EEdunvo

Etnoio

Xelpepivo & Eapivo
E&dunvo

Xelpepivo EEaunvo

Xelpepivo & Eapivo
E&dunvo

Xewepivo Eéaunvo



Alddockouca

University of Athens MBA
EOviko kait Kamodiotplakd Mavemotipio ABnvwy
Ma6npa: Awaxeipion AvBpwmivwy MNépwv

Alddockouca

MSc in Philosophy and Management
EOviko kait Kamodiotplakod MNavemotipio ABnvwy
Ma6npa: Awaxeipion AvBpwmivwy MNépwv

Alddockouca

Metantuxiako Mpoypapua otnv E@appocpévn
Awaxeipion Kivouvwy

EOviko kait Kamodiotplakd Mavemotipio ABnvwy
Epyactiplo avantuéng deflotntwv:

Business Skills Development

uvepyalopevo Ekmaideutiko Mpocwmiko (X.E.M)

Mpomntuxiako Mpdypappa Imoudwy otn Aloiknon
Toupiopou

EAANVIKO Avoikto Mavemotipio

O¢gpatiki Evotnta:

(AIT63) Mavatpevt kat Alaxeipion AvBpwmivwy Mopwy
ot TouploTikEG Emixelpnoelg

uvepyalopevo Ekmaideutiko NMpocwmiko (X.E.M)

Metantuxiako Mpoypappa Imoudwy «Aloiknon
Emxeipioewv (EAANVIKO)

ZxoAn Oikovopikwy Emotnpwy Kat Aloiknong
Avoikto Mavemotipio Kumpou

O¢gpatiki Evotnta:

(MAE511) Opyavwolakn Zupmeplpopd Kat Atoiknon
AvBpwTtivou Auvapikou

Alddockouca

Metantuxiakoé Mpoypappa Xmoudwyv otn Anpocia
Aoiknon

TunRua Katepivng

AlgBvég Navemotipio EAAGdag

Mdalnpa: Awaxeipion AvBpwmivwy Mépwv (Zuppetoxn)
AuvapikoU AIGAKTIKEG EVOTNTEG

Alaxeiplon Opyavwolakng AAAayng

Awaxeipion MNvwong otig EAAnVikég Emixelpioelg

Eapivo EEdunvo

Xelpepivo EEaunvo

Etnoio

Xelpepivo & Eapivo
E&dunvo

Xelpepivo EEaunvo

Xelpepivo & Eapivo
E&dunvo



3.4. Akadnpaiko ‘Etog 2022-2023
Alddaokouca

University of Athens MBA
EOviko kait Kamodiotplakd Mavemotipio ABnvwy
Mdénua: Awoiknon Emxeipioswy

Ma6npa: Awaxeipion Avpwmivwy Mépwv

Alddockouca

Executive MBA
EOviko kait Kamodiotplakd Mavemotipio ABnvwy
Ma6npa: Awaxeipion Avpwmivwy Mépwv

Alddockouca

MSc in Philosophy and Management
EOviko kai Kamodiotplako Mavemotnpio ABnvwy
Mabnpa: Awaxeipion AvBpwmivwy MNépwv

Alddockouca

Metantuxiako Mpoypapua otnv E@appocpévn
Awaxeipion Kivouvwy

EOviko kait Kamodiotplakod Mavemotipio ABnvwy
Epyactriplo avantuéng deflotntwy:

Business Skills Development

uvepyalopevo Ekmaideutiko NMpocwmiko (X.E.M)

Mpomntuxiako Mpdypappa Imoudwy otn Aloiknon
Toupiopou

EAANVIKO Avoikto Mavemotipio

O¢gpatiki Evotnta:

(AIT63) Mavatuevt kat Alaxeipion AvBpwmivwy Mopwy
oti TouploTikEG Emixelpnoelg

uvepyalopevo Ekmaideutiko NMpocwmiko (X.E.M)

Master in Business Administration

2Zx0oAn Oikovopikwy Emotnpwy Kat Aloiknong
Avoikto Mavemotipio Kumpou

O¢gpatiki Evotnta:

(MBA50.02) Organization Management

Alddockouca

Metantuxiakoé Mpoypappa Xmoudwyv otn Anpocia
Aoiknon

TunRua Katepivng

AlgBvég Navemotipio EAAGdag

Mdalnpa: Awaxeipion AvBpwmivwy Mépwv (Zuppetoxn)

Xelpepivo EEaunvo
Eapivo EEdunvo

Eapivo EEdunvo

Xelpepivo EEaunvo

Etnoio

Xelpepivo & Eapivo
E&dunvo

Etnoto

Xelpepivo & Eapivo
E&dunvo



AuvapikoU AIGAKTIKEG EVOTNTEG
Alaxeiplon Opyavwolakng AAAayng
Awaxeipion MNvwong otig EAAnVikég Emixelpioelg

3.5. Akadnpaiko ‘Etog 2021-2022
Alddaokouca

University of Athens MBA
EOviko kait Kamodiotplakod MNavemotipio ABnvwy
Mda6npa: Awaxeipion AvBpwmivwy Mépwv

Alddockouca

MSc in Philosophy and Management
EOviko kalt Kamodiotplakd Mavemotipio ABnvwy
Mabnpa: Awaxeipion AvBpwmivwy MNépwv

uvepyalopevo Ekmaideutiko Mpocwmiko (X.E.M)

Mpomntuxiako Mpdypappa Imoudwy otn Aloiknon
Toupiopou

EAANVIKO Avoikto Mavemotipio

O¢gpatiki Evotnta:

(AIT63) Mavatpevt kat Alaxeipion AvBpwmivwy Mopwy
otic TouploTikéG Emixelpnoeig

uvepyalopevo Ekmaideutiko NMpocwmiko (X.E.M)

Master in Business Administration

ZxoAn Oikovopikwy Emotnpwy Kat Aloiknong
Avoikto Mavemotipio Kumpou

Ocgpatiki Evotnta:

(MBA50.02) Organization Management

Alddockouca

Metantuxiakoé Mpoypappa Xmoudwyv otn Anpocia
Aloiknon

TunRua Katepivng

AlgBvég Navemotipio EAAGdag

Mdabnpa: Awaxeipion AvBpwmivwy Mépwv (Zuppetoxn)
AuvapikoU AIGAKTIKEG EVOTNTEG:

Alaxeiplon Opyavwolakng AAAayng

Awaxeipion MNvwong otig EAAnVikég Emixelpioelg

Lecturer

Metantuxiakoé Mpoéypappa Imoudwv
Brunel Engineering Management Programme (Online)
Brunel University London

Eapivo EEdunvo

Xelpepivo EEaunvo

Eapivo EEdunvo

Etnoto

Xelpepivo & Eapivo
E&dunvo

Xewepivo
E&dunvo

Oepatikn Evotnta: (MN5613) Managing People and Organisations



3.6. Akadnpaiko ‘Etog 2020-2021
Alddaokouca

University of Athens MBA
EOviko kai Kamodiotplako Mavemotnpio ABnvwy
Ma6npa: Awaxeipion Avpwmivwy MNépwv

Alddockouca

MSc in Philosophy and Management
EOviko kai Kamodiotplako Mavemotnpio ABnvwy
Ma6npa: Awaxeipion AvBpwmivwy MNépwv

uvepyalopevo Ekmaideutiko NMpocwmiko (X.E.M)

Mpomntuxiako Mpdypappa Imoudwy Aloiknong Emxeipnoswy
Kal Opyaviopwyv

EAANVIKO Avoikto Mavemotipio

Oepatikn Evotnta:

(AEO11) Eloaywyn otn Alolkntiki Emixelpnoswy kat Opyaviopwy

uvepyalopevo Ekmaideutiko NMpocwmiko (X.E.M)

Master in Business Administration

2Zx0oAn Oikovopikwy Emotnpwy Kat Aloiknong
Avoikto Mavemotipio Kumpou

Ocgpatiki Evotnta:

(MBA50.02) Organization Management

Part-Time Faculty

Mpomntuxiako Mpdypappa Imoudwy

Management and International Business School
Department of Business and Economics Undergraduate
Programs

American College of Greece

Ma6nparta:

(MG 2062) Introduction to Entrepreneurship and Management
(MG 3034) Managing People and Organizations

3.7. Akadnpaiko ‘Etog 2019-2020
Alddaokouca

University of Athens MBA
EOviko kai Kamodiotplako Mavemotnpio ABnvwy
Ma6npa: Awaxeipion AvBpwmivwy MNépwv

uvepyalopevo Ekmaideutiko Mpocwmiko (X.E.M)

Master in Business Administration
ZxoAn Oikovopikwy Emotnpwy Kat Aloiknong
Avoikto Mavemotipio Kumpou

Eapivo EEdunvo

Xeluepivo
E&aunvo

Etnoio

Etnoto

Xelpepivo &

Eapivo E&aunvo

Xelpepivo EEaunvo

Etnoio



Ocgpatiki Evotnta:
(MBA50.02) Organization Management

Honorary Lecturer

Metamtuxiakd Mpoypdppata Zmoudwy
Management and Law Programs

University of Liverpool Online Programs
Ocpatikég Evotnteg:

(KMGT-676) Talent Development

(KMGT-673) Organizational Design and Change
(KMGT-672) Research Methods

Ekmaideutiko Npocwmiko

Mpomtuxiakd kat Metamtuxiakd Mpoypdppata Zmoudwy otn
Aloiknon Emxeipioswy
TuniRpa Aoiknong Emxelpioswyv
Hellenic American College
(Mapdptnua tou Hellenic American University, NH, HIMA)
*F1a tnv evOeIkTIKN Aiota pabnudtwy BA. mapakdtw

3.8. Akadnpaiko ‘Etog 2018-2019
uvepyalopevo Ekmaideutiko Mpocwmiko (X.E.M)

Master in Business Administration

ZxoAn Oikovopikwy Emotnpwy Kat Aloiknong
Avoikto Mavemotipio Kumpou

O¢gpatiki Evotnta:

(MBA50.02) Organization Management

Honorary Lecturer

Metamtuxiakd Mpoypdppata Zmoudwy
Management and Law Programs

University of Liverpool Online Programs
Ocpatikég Evotnteg:

(KMGT-676) Talent Development

(KMGT-673) Organizational Design and Change
(KMGT-672) Research Methods

Ekmaideutiko Npocwmiko

Mpomtuxiakd kat Metamtuxiakd Mpoypdppata Zmoudwy oTn
Aloiknon Emixeipioswyv
TunRpa Aoiknong Emxelpioewyv
Hellenic American College
(Mapdptnua tou Hellenic American University, NH, HIMA)
*F1a tnv evOeIKTIKN Aiota pabnudtwy BA. mapakdtw

Xelpepivo &
Eapivo E&aunvo

Xelpepivo &
Eapivo E&aunvo

Etnoio

Xelpepivo &
Eapivo E&aunvo

Xelpepivo &
Eapivo E&aunvo
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3.9. Akadnpaiko ‘Etog 2017-2018
uvepyalopevo Ekmaideutiko Mpocwmiko (X.E.M) Etiolo

Mpomntuxiako Mpdypappa Imoudwy Aloiknong Emxeipnoswy
Kal Opyaviopwyv

EAANVIKO Avoikto Mavemotipio

Oepatikn Evotnta:

(AEO40) AloiknTtikn Emixelpioewy kat Opyaviopwy

uvepyalopevo Ekmaideutiko NMpocwmiko (X.E.M) Etiolo

Master in Business Administration

2ZxoAn Okovopikwy Emotnpwy Kat Aloiknong
Avoikto Mavemotipio Kumpou

O¢epatiki Evotnta:

(MBA50.02) Organization Management

Adjunct Faculty Instructor Xeepvo &
, , , Eapivo E&aunvo
Metamtuxiaka lMNpoypaupata Xmoudwy

Management and Law Programs

University of Liverpool Online Programs
Ocpatikég Evotnteg:

(KMGT-673) Organizational Design and Change
(KMGT-501) Human Resource Management
(KMBA) Strategic HRM

Ekmaideutiko NMpoowmko (Movipo) Xepepvo &
] . . . Eapivo E&dunvo
Mpomtuxiaka kat Metamtuxiaka Mpoypappata Zmoudwyv otn
Aloiknon Emxeipioswyv
TunRpa Aoiknong Emxelpioewyv
Hellenic American College
(Mapdptnua tou Hellenic American University, NH, HIMA)
*F1a tnv evOeIkTIKN Alota pabnudtwy BA. mapakdtw

3.10. Akadnpaiko ‘Etog 2016-2017

Juvepyalopevo Ekmaideutiko Mpoowmko (X.E.NM) Xelpepvo

N . , . E¢aunvo
Mpomtuxiako Mpoypappa Zmoudwyv Aloiknong Emxeipnoswy

2Zx0oAn Okovopikwy Emotnuwy Kat Aloiknong
Avoikto Mavemotipio Kumpou

Oepatikn Evotnta:

(MAE302) Aloiknon AvBpwivou Auvapikou

Ekmaideutiko Npocwmiko Xetpeptvo &
, , , , Eapivo Eéaunvo
Mpomtuxiakda kat Metamtuxiaka Mpoypaupata Zmoudwy oTn

Aloiknon Emixeipioswy
TunRpa Aoiknong Emxelpioewyv
Hellenic American College
(Mapdptnua tou Hellenic American University, NH, HIMA)
*F1a tnv evOeIkTIKN Alota pabnudtwy BA. mapakdtw
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3.11. Akadnpaikd ‘Etn 2010-2016
Ekmaideutiko Npocwmiko

Mpomtuxiakd Kat Metamtuxiakd Mpoypdppata Zmoudwy oTn
Aloiknon Emxeipioswyv

Tunpa Aloiknong Emxeipnoswy

Hellenic American College

(Mapdaptnua tou Hellenic American University, NH, HMA)

Ma®npata (Evoeiktiki Aiota):

Mpomntuxiako Mpdypappa Zmoudwy

(BUS200) Perspectives on Business in Society
(BUS305) Principles of Management

(BUS310) Organizational Behaviour

(BUS360) Entrepreneurship

(BUS365) Innovation and New Product Development
(BU5368) ldeation

(BUS390) Human Resources Management

(BU5499) Business Capstone

(BUS500) Business Skills

Metantuxiako Mpoypappa Tmoudwyv

(BU5501) Functional Skills Integration

(BUS212) Leadership and Organizational Behaviour
(BUS120B) Organizational Behaviour

(BU55120D) Organizational Development
(BUS527HR) Human Resource Management
(BUS527HR) Strategic Human Resource Management
(BUS27TD) Talent Development

(BUS595) Special Topics in Business: Creative Strategy
(MBA6300CP) Capstone Project

(MGT6130) Entrepreneurship and New Venture Management

3.12. Akadnpaikd ‘Etn 2006-2010
Ekmaideutiko Npocwmiko

Mpomtuxiakd Mpoypdppata Xmoudwy
TunRua Aoiknong Emxelpioewy

IST College

(Mapdptnua tou University of Hertfordshire, Hertfordshire, M.
Bpetavia)

Ma6énpata’

Contemporary Personnel Perspectives
Managing Self and Others

Sociology of Work

Human Resource Management

Human Resource Management in Europe
Employability

Industrial Relations

Intro to Business;

Organizational Psychology

Personal and Professional Development;
Personal Development Planning

Xelpepivo &
Eapivo E&aunvo

2006-2010

12



3.13. Akadnpaika ‘Etn 2005--2011
Ymoywngla AiGaktwp

Tunpa Opyavwong Kat Atoiknong Emxeipioswy
Okovouiko MavemotApio AGnvwy

4. Epeuvntikn dpaoctnplotnta

4.1. Epeuvntiki dpaoctnplotnta o€ €EEAIEN

4.1.1.

1

4.1.2.
1.

2.

Anpooieuoelg umo Kpion (under review)

Siachou. E., Chaudhuri, R., Subhra, R., Chatterjee, R., Cug, J., Vrontis, D., kat
Chatterjee, S. (2026). Evaluating the impact of dynamic capabilities on platform
multinational corporations (pmncs) from ambidexterity and innovation perspectives:
The moderating role of leadership. Strategic Change, (AJG 2/4) Under Review

Rodosthenous, C. kat Siachou, E. (2026). Applications of Large Language Models on
the Human Resource Management Recruitment Process: A systematic Literature
Review, o¢ International Journal of Selection and Assessment, (AJG 2/ 2,4) Under
Review

AnpooieUoslg o€ eEEAIEN

A Systematic literature review on Al and employee outcomes, otoxeupévo oto Human
Resource Management Review (AJG 3/ 13)

Artificial Intelligence and leadership practices: Enhancing educator engagement and
productivity otoxeupévo oto Administrative Sciences (--/3.1).

4.2. Epguvntikn dpactnpiéotnta

4.2.1.
1.

AnpoGCIEUCEIG OE EMOTNHOVIKA MEPIOGIKA HE CUCTNHA KPITWV

Siachou, E., Chaudhuri, R., Chatterjee, S., Vrontis, D., Kastanakis, M., kat Barouta,
M. (2025). Is humility in leadership a promoter of employee voice? A moderated
mediation model. European Management Journal, 43(2), 233-245, DOI:
https://doi.org/10.1016/j.emj.2024.02.004. (AJG 2/ 7,5)

El-Chaarani, H., El Nemar, S., Vrontis, D., Arnaout, B. kat Siachou, E. (2024).
Digitalisation, SMEs performance and employee well-being in the era of COVID-19:
digital leadership as a moderator. European Journal of International Management,
In Press. DOI: http://dx.doi.org/10.1504/EJIM.2022.10049695. (AJG 2/ 1,2)

Paraskevopoulou, L., Tzoumaka, E., Apospori, E. kat Siachou, E. (2024). Active
employees in the future workplace: From job crafting to selfergetic job crafting.
European Management Review, 1-21,DOl: https://doi.org/10.1111/emre.12703.
(AJG 3/5,25)

Siachou, E., Famelis, I., Stafyla, A., Kitsios, F. kat Kamariotou, M. (2024). Can |
regulate the work-from-home to balance my life? An empirical investigation of female
employees in the Greek financial sector. Journal for International Business and
Entrepreneurship Development, 16(4), 492-515, DOI:
https://doi.org/10.1504/JIBED.2024.144648. (AJG 1/1.98)

Omenihu, C. M., Brahma, S., Katsikas, E., Vrontis, D., Siachou, E., kat Krasonikolakis,
I. (2024). Financial inclusion and poverty alleviation: A critical analysis in Nigeria.
Sustainability, 16(19), 8528, DOI: https://doi.org/10.3390/su16198528. (-/-)

Chaudhuri, R., Apoorva, A., Vrontis, D., Siachou, E. kat Trichina, E. (2023). How
customer incivility affects service-sector employees: A systematic literature review
and a bibliometric analysis. Journal of Business Research, 164, 114011, DOI:
https://doi.org/10.1016/j.jbusres.2023.114011.
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https://doi.org/10.1016/j.emj.2024.02.004
http://dx.doi.org/10.1504/EJIM.2022.10049695
https://doi.org/10.1111/emre.12703
https://doi.org/10.1504/JIBED.2024.144648
https://doi.org/10.3390/su16198528
https://doi.org/10.1016/j.jbusres.2023.114011

10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

Chaudhuri, R., Chatterjee, S., Vrontis, D., Galati, A. kat Siachou, E. (2023).
Examining the issue of employee intentions to learn and adopt digital technology.
Worldwide  Hospitality and Tourism  Themes, 15(3), 279-294, DOI:
https://doi.org/10.1108/WHATT-02-2023-0020. (ABS 1/ 1,7)

Chaudhuri, R., Chatterjee, S., Vrontis, D. kat Siachou, E. (2023). Examining the
impact of intrinsic and extrinsic religiosity on adoption of emerging technologies by
entrepreneurs. Journal for Global Business Advancement, 16(3), 440-466, DOI:
https://doi.org/10.1504/JGBA.2023.138942. (ABS 1/2,19)

Siachou, E., Papasolomou, I., Trichina, E. kat Thrassou, A. (2022). Market knowledge
acquisition and transfer in international SMEs: peculiarities, specifications and
linkages to market success. International Marketing Review, 39(3), 529-567, DOI:
https://doi.org/10.1108/IMR-02-2021-0095. (ABS 3/ 4,80)

Del Vecchio, P., Mele, G., Siachou, E. kat Schito, G. (2022). A structured literature
review on Big Data for customer relationship management (CRM): toward a future

agenda in international marketing. International Marketing Review, 39(5), 1069-
1092, DOI: https://doi.org/10.1108/IMR-01-2021-0036. (ABS 3/ 4,80)

Vrontis, D., Siachou, E., Sakka, G., Chatterjee, S., Chaudhuri, R. kat Ghosh, A.
(2022). Societal effects of social media in organizations: Reflective points deriving
from a systematic literature review and a bibliometric meta-analysis. European
Management Journal, 40(2), 151-162, DOI:
https://doi.org/10.1016/j.emj.2022.01.007. (ABS 2/ 7,5)

Chaudhuri, R., Chatterjee, S., Siachou, E. kat Vrontis, D. (2022). Antecedents to
enculturation and acculturation for diffusion of knowledge using internet
applications: an empirical investigation. Journal for Global Business Advancement,
15(3), 369-391, DOI: https://doi.org/10.1504/JGBA.2022.129052. (ABS 1/--)

Chatterjee, S., Chaudhuri, R., Sakka, G., Grandhi, B., Galati, A., Siachou, E. kat
Vrontis, D. (2021). Adoption of social media marketing for sustainable business
growth of SMEs in emerging economies: the moderating role of leadership support.
Sustainability, 13(21), 12134, DOI: https://doi.org/10.3390/su132112134. (--/--)

Nair, S.R., Shams, R., Vrontis, D. kat Siachou, E. (2021). The behavioural perspective
of cause-related marketing: A conceptual framework of behavioural antecedents and
outcomes. Journal of Global Business Advancement, 14(4), pp. 501-519, DOI:
https://doi.org/10.1504/JGBA.2021.118750. (ABS 1/--)

Chatterjee, S., Chaudhuri, R., Vrontis, D. kat Siachou, E. (2021). Examining the dark
side of human resource analytics: An empirical investigation using privacy calculus
approach. International Journal of Manpower, 43(1), pp. 52-74, DOI:
https://doi.org/10.1108/1JM-02-2021-0087. (ABS 2/ 2.095)

Siachou, E., Trichina, E., Papasolomou, I. kat Sakka, G. (2021). Why do employees
hide their knowledge and what are the consequences? A systematic literature review.
.Journal of Business Research, 135, pp- 195-213
DOI:https://doi.org/10.1016/j.jbusres.2021.06.031. (ABS 3 /10,5)

Siachou, E., Vrontis, D. kat Trichina, E. (2021). Can traditional organizations be
digitally transformed by themselves? The moderating role of absorptive capacity and
strategic interdependence. Journal of Business Research, 124, pp. 408-421, DOI:
10.1016/j.jbusres.2020.11.011. (ABS 3 /4,874)

Drejerska, N., Vrontis, D., Siachou, E. kat Gotebiewski, J. (2020). System solutions
for the circular economy on the regional level: The case of Green Lungs of Poland.
Journal of Global Business Advancement, 13(4), pp. 447-468, DOI:
10.1504/JGBA.2020.112388. (ABS 1/--)

Israilidis, J., Siachou, E. kau Kelly, S. (2020). Why organizations fail to share
knowledge: An empirical investigation and opportunities for improvement.
Information Technology & People, ahead-of-print DOI: 10.1108/1TP-02-2019-0058.
(ABS 3/2,477)

14


https://doi.org/10.1108/WHATT-02-2023-0020
https://doi.org/10.1504/JGBA.2023.138942
https://doi.org/10.1108/IMR-02-2021-0095
https://doi.org/10.1108/IMR-01-2021-0036
https://doi.org/10.1016/j.emj.2022.01.007
https://doi.org/10.1504/JGBA.2022.129052
https://doi.org/10.3390/su132112134
https://doi.org/10.1504/JGBA.2021.118750
https://doi.org/10.1108/IJM-02-2021-0087
https://doi.org/10.1016/j.jbusres.2021.06.031
https://doi.org/10.1016/j.jbusres.2020.11.011
https://doi.org/10.1504/JGBA.2020.112388
https://doi.org/10.1108/ITP-02-2019-0058

20.

21.

22.

23.

24.

25.

26.

27.

28.

4.2.2.

4.2.3.

*Cited by Strategic Direction (2020) "Towards more efficient knowledge sharing in
firms: The impact of critical failure factors”, Strategic Direction. 37(1), pp. 17-19,

DOI: 10.1108/5D-10-2020-0184.

Siachou, E., Gkorezis, P. kat Adeosun, F. (2020). The relationship between
empowering leadership and volunteers’ service capability: Intention to share
knowledge as mediator. Evidence-Based HRM: A Global Forum for Empirical
Scholarship, 8(2), pp. 215-235, DOI: 10.1108/EBHRM-07-2019-0058. (ABS 1/--)

Vlachos, 1., Siachou, E. kat Langwallner, E. (2020). A perspective on knowledge
sharing and lean management: An empirical investigation. Knowledge Management
Research & Practice, 18(2), pp. 131-146, DOI: 10.1080/14778238.2019.1589399. (ABS
1/1,583)

Siachou, E. kat Gkorezis, P. (2018). Empowering leadership and organizational
ambidexterity: A moderated mediation model. Evidence-Based HRM: A Global Forum
for Empirical Scholarship, 6(1), pp. 94-116. https://doi.org/10.1108/EBHRM-02-
2017-0010 . (ABS 1/--)

*Outstanding Paper - Emerald Literati Network Awards for Excellence 2019

Vlachos, I. kat Siachou, E. (2018). An empirical investigation of workplace factors
affecting lean performance. International Journal of Productivity and Performance
Management, 67(2), pp. 278-296. https://doi.org/10.1108/1JPPM-06-2016-0130.
(ABS 1/--)

Siachou, E. kat Flouris, T. (2015). Managing the risky matter of business model
innovation in the context of the airline industry. International Journal of Aviation
Management, 2(3/4), pp. 183-194, DOI: 10.1504/1JAM.2015.072379. (--/--)

Israilidis, J., Siachou, E., Cooke, L. kat Lock, R. (2015). Individual variables with an
impact on knowledge sharing: the critical role of employees’ ignorance. Journal of
Knowledge Management, 19(6), pp. 1109-1123, DOI: 10.1108/JKM-04-2015-0153.
(ABS 2/4,604)

*Highly Commended Paper - Emerald Literati Network Awards for Excellence 2016

Siachou, E. kat Gkorezis, P. (2014). Do empowered employees absorb knowledge? An
empirical investigation of the effects of psychological empowerment dimensions on
absorptive capacity. Management Research Review, 37(2), pp.130-151. DOI:
10.1108/MRR-07-2012-0166. (ABS 1/--)

Gunsel, A., Siachou, E. kat Acar, A.Z. (2011). Knowledge management and learning
capability to enhance organizational innovativeness. Procedia-Social and Behavioral
Sciences, 24, pp.880-888, DOI: 10.1016/j.sbspro.2011.09.012. (--/--)

Siachou, E. kat loannidis, A. (2009). Questioning the positive effect of external
knowledge transfer Incurred by industry attractiveness: The case of Mobile Virtual
Network Operators (MVNOs). The Electronic Journal of Knowledge Management,
7(2), pp. 267-276. (--/--)

AnpocieUoElg 6€ CUAAOYIKOUG EMOTNHOVIKOUG TOHOUG HE ocUoTnHA
KPITWV

Siachou, E. kat loannidis, A. (2008). The centrality of team leaders in knowledge-
sharing activities: Their dual role as knowledge processors. In E. Bolisani (Eds)
Building the Knowledge Society on the Internet: Sharing and Exchanging Knowledge
in Networked Environments. Hersley, NY: IGI Global.

AVAKOIVWOEIC Of TPAKTIKA OlEBVWY EMOTNHOVIKWY OUVESPIWV HE
oUOoTNHA KPITWY UTIO Kpion (under review)

Siachou, E., Kontaxi, I. kat Stafyla, A. (2026). Digital transformation of Small and
Medium-Sized enterprises: The role of human resources management. 19" Annual
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https://doi.org/10.1080/14778238.2019.1589399
https://doi.org/10.1108/EBHRM-02-2017-0010
https://doi.org/10.1108/EBHRM-02-2017-0010
https://doi.org/10.1108/IJPPM-06-2016-0130
https://doi.org/10.1504/IJAM.2015.072379
https://doi.org/10.1108/JKM-04-2015-0153
https://doi.org/10.1108/MRR-07-2012-0166
https://doi.org/10.1016/j.sbspro.2011.09.012

4.2.4.

10.

11.

12.

13.

EuroMed Academy of Business (EMAB) Conference (23-25 September, Paphos,
Cyprus).

Tselezidou, S., Stafyla, A. kat Siachou, E. (2026). The emotional intelligence of the
transformational leader as a catalyst for creativity and organizational innovation: A
systematic literature review. 19" Annual EuroMed Academy of Business (EMAB)
Conference (23-25 September, Paphos, Cyprus).

Avakolvwoelg Kal ONHOCIEUCEIG O€ MPAKTIKA SIEOVWVY EMOTNHOVIKWY
ouvelpiwy HE cUCTNHA KPITWV

Siachou, E., Papasolomou, I. kat Trichina, E. (2024). What makes leaders to succeed
or fail when they acquire knowledge: A systematic literature review and the way
forward.17" Annual EuroMed Academy of Business (EMAB) Conference (11-13
September, University of Pisa, Italy).

Siachou, E. kat Famelis, I. (2022). Is there any work-life balance for female
employees working from home in the era of covid-19 pandemic? The role of regulatory
focus as a mediator. 15" Annual EuroMed Academy of Business (EMAB) Conference
(21-23 September, University of Palermo, Italy).

Siachou, E.. kat Sakka, G. (2021). The use of humor as a promoter to employee
voice: intention to share knowledge as mediator. 74th Annual EuroMed Academy of
Business (EMAB) Online Conferemce (22-24 September).

Siachou, E. kat Gkorezis, P. (2019). “Humility in leadership and employee voice: A
moderated mediation model”. 12" Annual Euromed Academy of Business (EMAB)
Conference (18-20 September, Thessaloniki, Greece).

Siachou, E. kat Vlachos, I. (2019). Revealing failures on knowledge sharing: An
empirical investigation. 32"¥ Annual Conference of British Academy of Management
(BAM) Conference (3-5 September, Aston University, UK).

Siachou, E. kat Israilidis, J. (2019). An empirical investigation of critical factors
affecting knowledge sharing failure: The role of ignorance. 19" European Academy
of Management (EURAM) Conference (26-28 June, Lisbon, Portugal).

Siachou, E. kat Flouris, T. (2018). Absorptive capacity and business model innovation:
a case in the aviation industry. 32" Annual Conference of British Academy of
Management (BAM) Conference (4-6 September, Bristol University, UK).

Siachou, E. kat Vlachos, I. (2018). A perspective on knowledge sharing and lean
management: An empirical investigation. 18" European Academy of Management
(EURAM) Conference (19-22 June, Reykjavik, Island).

Siachou, E. kat Vlachos, 1. (2017). Knowledge acquisition through effective contract
design: An empirical investigation. 375 Annual Conference of British Academy of
Management (BAM) Conference (6-8 September, University of Warrick, UK).

Siachou, E. kat Vlachos, I. (2017). Factors affecting the learning of effective contract
design: An empirical study. 17" European Academy of Management (EURAM)
Conference (21-24 June, Glasgow, UK).

Siachou, E. kat Vlachos, I. (2016). From start-up to scale-up: Attempts to define
business scalability and reveal its antecedents. 30" Annual Conference of British
Academy of Management (BAM) Conference (6-8 September, Newcastle, UK).

Vlachos, I. kat Siachou, E. (2016). Managing upgrade to lean: An empirical
investigation of work practices and organizational culture effects. 16" European
Academy of Management (EURAM) Conference (1-4 June, Paris, France).

Siachou, E .kat House, J. (2015). Individual antecedents and moderating effects of
employees’ personal identity: How does English as a lingua franca impact on
individual absorptive capacity? 29" Annual Conference of British Academy of
Management (BAM) Conference (8-10 September, Portsmouth, UK).
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14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

24.

25.

26.

27.

Siachou, E. kat Gkorezis, P. (2015). The relationship between role ambiguity and
organizational agility: The moderating role of organizational tenure. Strategic
Management Society Special Conference, (28-30 May, St. Gallen, Switzerland).

Siachou, E. kat Flouris, T. and Yilmaz, A.K. (2014). Organizational ambidexterity in
airline industry: Evidence from low cost and legacy carriers. 18" Air Transport
Research Society (ATRS) Conference (17-20 July, Bordeaux, France).

Yilmaz, A.K., Flouris, T., Erdogan, D. kat Siachou, E. (2014). Effects of institutional
pressure on Corporate Social Responsibility: The perspective of institutional theory
in airport management. 18" Air Transport Research Society (ATRS) Conference (17-
20 July, Bordeaux, France).

Siachou, E., Israilidis, J. kat Gkorezis, P. (2014). Empowering leadership and
organizational ambidexterity: The mediating roles of knowledge sharing and
employees’ ignorance. 14" European Academy of Management (EURAM) Conference
(4-7 June, Valencia, Spain).

Siachou, E. kat Apostolidis, D. (2013). Do it like the European Union (EU) does: The
applicability of EU knowledge cost management to star ups. 714" European
Conference on Knowledge Management (ECKM) (5-6 September, Kaunas, Lithuania).

Siachou, E. kat Flouris, T. (2013). Managing the risky matter of business model
innovation in the context of the airline industry. 17" Air Transport Research Society
(ATRS) Conference (23-29 June, Bergamo. Italy)*®.

*Meta tnv avakoivwon oto v AGyw oUVEDPIO N epyacia autn Onpoolelbnke oto International
Journal of Aviation Management (mapdv unouvnua Luépog B).

Siachou, E., Cooke, L., Lock, R. kau Israilidis, J. (2013). Facilitating knowledge
sharing through ignorance management: The moderating role of knowledge
processors. 13" European Academy of Management (EURAM) Conference (23-29 June,
Istanbul Turkey).

Siachou, E. (2012). The facilitating role of knowledge processors on knowledge costs:
A differentiated perspective on knowledge integration within action teams. 173t
European Conference on Knowledge Management (ECKM) (6-7 September, Cartagena,
Spain).

Siachou, E. kat Gkorezis, P. (2012). Effects of psychological empowerment
dimensions on absorptive capacity: An empirical investigation. 12t European
Academy of Management (EURAM) Conference (6-8 June, Rotterdam, Holland).

Siachou, E., Daskou, S. kat Yannopoulos, P. (2011). Existing dimensions of absorptive
capacity and the way foreword: The mediating functionality of mental models
manifested by entrepreneurs. 12t European Conference on Knowledge Management
(ECKM) (1-2 September, Passau, Germany).

Gunzel, A., Siachou, E. kat Acar, A.Z (2011). Knowledge management and learning
capability to enhance organizational innovativeness. 7" International Strategic
Management Conference (30 June-2 July, Paris, France).

Agoraki, M.E., Siachou, E. kat loannidis, A. (2011). Effectual upshots on firm
performance: A determinative perspective of business model innovation. European
Financial and Management Association (EFMA) Conference (22-25 June, Braga,
Portugal).

Siachou, E. kat loannidis, A. (2011). Knowledge strategic movements under
environmental dynamism conditions: A conceptual framework and an empirical test.
11t European Academy of Management (EURAM) Conference (1-4 June, Tallinn,
Estonia).

Siachou, E. kat loannidis, A. (2010). Limited absorptive capacity, distinct
performance outcomes: Toward a differentiated performance framework of
knowledge acquisition within knowledge intensive alliances. 5" European Conference
on Innovation and Entrepreneurship (ECIE) (16-17 September, Athens, Greece).
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28.

29.

30.

31.

32.

33.

Siachou, E. kat loannidis, A. (2010). Knowledge transfer in strategic alliances:
Moderating effects of limited absorptive capacity and powerful relationships on
business model innovation performance. 11%" European Conference on Knowledge
Management (ECKM) (2-3 September, Famalicao, Portugal).

Siachou, E., Blatsos, l., loannidis, A kat Nikolopoulos, A. (2010). Empowering
knowledge seekers: The moderating role of knowledge keepers’ unwillingness to
knowledge sharing. 8% European Academy of Management (EURAM) Conference
(EURAM) (19-22 May, Rome, Italy).

Siachou, E. kat loannidis, A. (2008). Assessing the possible costs of external
knowledge incurred by moderators: The case of external knowledge transfer in
strategic alliances. Strategic Management Society 28" Annual International
Conference, (12-15 October, Cologne, Germany).

Siachou, E. kat loannidis, A. (2008). Questioning the positive effect of external
knowledge transfer incurred by industry attractiveness: The case of Mobile Virtual
Network Operators (MVNOs). 5t International Conference on Intellectual Capital and
Knowledge Management (ICICKM) (9-10 October, NYC, USA).

*Autn n epyacia emIAExONke va dnpooteuBei oto Electronic Journal of Knowledge
Management (mapov unouvnua pépog B).

Siachou, E. kat loannidis, A. (2008). The effect of unique tacit knowledge resulting
from business model innovation on organizations’ performance: The case of Mobile
Virtual Network Operators (MVNOs). 8" European Academy of Management (EURAM)
Conference (14-17 May, Slovenia).

Siachou, E. kat loannidis, A. (2006). The moderating role of the team-leader in the
value of knowledge utilization: An extension of Haas and Hansen's Situated
Performance Perspective. 7" European Conference on Knowledge Management
(ECKM) (4-5 September, Budapest, Hungary).

4.3. Emotnpovikn empéAeia BiBAiwy

1.

Wilton, N. An Introduction to Human Resource Management, 6" Edition, 2025, Oxford
Brookes University, UK, University of the West of England, UK [o€ cuvepyacia pe X.
Agpovakn, oe eEEAIEN].

Griffin, R.N. and Phillips, J. Opyavwolakn Zupmepipopd, 1" EAAnviKA ‘Ekdoon 2025,
ABriva: Ekdooelg TQdAa [oe ouvepyacia pe A. Auapavtiong kat . Oepiou].

Nickels. W., McHugh, J. and MgHugh, S., Katavowvtag tig¢ Emxelprioetg, 1" EAAnVIKA

‘Ekdoon 2024, AOnva: Ekodoesig T{WOAa [oe ouvepyacia pe N. Ogpiou kat E.

Nikavopou].

4.4, AnpooigUOELG 6TOV EAANVIKO TUTIO

1.

Zuaxou, E., ®apéAng, I., MmaAlog, A. kat Hpewwtng, N. (2022). «Ou apvnTiKEG
EMMTWOELG TNG TNAEpyaciag otn {wr EAAnvidwy epyalopévwy Tov Kaipod tng
nmavonyiag». Mpwto Ocua. [13/07/2022,
https://www.protothema.gr/greece/article/1264258/tilergasia-kai-exisorropisi-
epaggelmatikis-prosopikis-zois-ergazomenon-gunaikon-stin-ellada/].

2udxou, E., Zneakakn, @., MmdAlog, A. kat YgavtomouAog, . (2022). «H Betiki kat
N apvNTIKA O0Yn TG TNAEpyaociag otnv epyactakn amodoon». Nextdeal Newsroom.
[11/07/2022, https://www.nextdeal.gr/epikairotita/koinonia/128002/university-
athens-mba-i-thetiki-kai-i-arnitiki-opsi-tis-tilergasias].

2udxou, E., NikoAakomouAog, H., MdAlog, A. kat BaotAgiou, A. (2022). «MNwg Ba
a&loAoynBei owotd n amdédoon twv tpanefolimaAAiiwy~. Euro2day, [30/06/2022,
https://www.euro2day.gr/specials/manager2day/article/2139185/pos-axiologeitai-
sosta-h-apodosh-ton-trapezoypallh.html].

MndAlog, A., Ziaxou, E. kat Zepétng, N. (2022). «H gpyactakn ikavomoinon twy
Aoylotwy otnv EAAGSa». KaBnueptvry. [27/02/2022,
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https://www.euro2day.gr/specials/manager2day/article/2139185/pos-axiologeitai-sosta-h-apodosh-ton-trapezoypallh.html

https://www.kathimerini.gr/economy/561738073/i-ergasiaki-ikanopoiisi-ton-
logiston-stin-ellada/].

4.5. ZUPPETOXN O€ EPEUVNTIKA TpOoypduata

1. O pdAog tng Aloiknong AvBpwmivou Auvapikou (AAA) otov NogpBpiog

YnLako HETACXNHUATIOHO Twv Tapadoolakwy 2024-
Mikpopeoaiwv — Emxeipioswv  (MpE).  Emotnpovikdg AmpiAog
YmeuBbuvog: ApaAia ZtagulAd, Emikoupn Kabnyntpua, AIMNAE. 2026
2. Avamtuén ekmadeuTIKOU UAIKOU Kal cuyypae®n louAlog 2011-
TEPUMTWOEWY PEAETNG EAANVIKWYV ETaipeiwy pe emruxn ®deBpoudpiog,

mopeia otV MEP{0d0 TNG OIKOVOUIKAC Kpiong. Movada 2012

Katwvotopiag kat Avantuéng, Olkovoutko Mavemotnplo
ABnvwv.

4.6. Tuppetoxn o€ Olopyavwon O1EOVwY EMOTNHOVIKWY CUVESPIwWY

1. Co-Chair of the track on the Dynamics of Strategic Multi-Partner Network
Management in Contexts, 16" European Academy of Management (1-4
June 2016), Paris, France.

2. Co-Chair of the track on Strategies for Air and Maritime Transportation,
15" European Academy of Management (17-20 June 2015), Warsaw,
Poland.

3. Chair of the mini-track on Knowledge Management and Innovation, 14
European Conference on Knowledge Management (5-6 September 2013,
Kaunas, Lithuania.

5. Akadnpuaikeg Slakpioelg kat BpaBeia

5.1. BpaBeia

1. BpaBeio Aploteiag otnv ‘Epeuva EKIMA, akadnpaikou £toug 2024-
2025, yua ™ ZxoAn Owovopikwy Kat MoAtikwy Emotnpwy.

2. Outstanding Teaching Award, University of Athens MBA, National and
Kapodistrian University of Athens (2023).

3. Conference Best Reviewer Award, 15" Annual Conference of the
EuroMed Academy of Management (2022).

4. Faculty Excellence Award, University of Liverpool Online Programs
(2019).

5. Emerald Literati Award for Outstanding Paper (2019)

- Yyla tn dnpooicuon: Siachou, E. and Gkorezis, P. 2018.
Empowering Leadership and Organizational Ambidexterity: A
moderated mediation model. Evidence-Based HRM: A Global
Forum for Empirical Scholarship, 6(1), pp. 94-116.

6. Emerald Literati Network Awards for Excellence (2016)
- yua ™ onpooiguon: Israilidis, J., Siachou, E., Cooke, L. and Lock, R.,
2015. Individual variables with an impact on knowledge sharing: the
critical role of employees’ ignorance. Journal of Knowledge
Management, 19(6), pp.1109-1123.
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5.2. AKadnpaikeg SIaKpPioELg

1.
2.
3.

Fellow, EuroMed Academy (2025)
Associate Editor, EuroMed Journal of Business (2021)

Senior Fellow of The Higher Education Academy (Mapt. 2021)
Recognition Reference: PR206996

Erasmus+ Program, Key Action 1, Mobility for Learners and Staff, Higher
Education Students and Staff Mobility (2017).

Fellow of The Higher Education Academy (Okt. 2009)
Recognition Reference: 35163

Associate of The Higher Education Academy (Auy. 2008)
Recognition Reference: 35163

6. Xuppetoxn o€ Ola@opa SpwHEVA HE TNV 1I610TNTA TNG
Emikoupng Kabnyntpiag

6.1. Research Seminars

1.

CEO Program Activity, Davis College of Business and Technology, “Al at
work: What we know and what is the way forward”, 18 ®sBpouapiou 2026,
Jacksonville University, TCakocovBIA, HIMA

Business and Economics Events, Department of Business and Economics,
York College of the City University of New York, <Why do employees hide
their knowledge? Antecedents to and consequences for employees and
organizations», 16 ®eBpouapiou 2024, Néa Yopkn, HIMA.

6.2. NMpooKeKANUEVN OMIARTPLA KAl CUPHETOXN o€ O1d@opa SpwHEva

1.

MpookekAnpEVN olIANTPLd, Ainpepo DoitnTtiko Zuvedpio KENME, «H texvnti
vonpgoouvn otn cUyxpovn ayopd epyaciag», 28 OeBpouapiou 2026, ABnva,
EAAGOa.

Kpitig, <«KaAutepn 2Xxéon 2uvepyaociag pe EEwtepikd Mdpoxo-Best
Outsourcing Partnership», EOvika BpaBeia Efumnpétnong MeAatwy,
EAANVIKO Ivotitouto E§umnpétnong NeAatwy, 2025, ABriva, EAAGda

MpookekAnpévn opiARTpLa, Aviation Accreditation Board International,
«Talent scarcity as a global phenomenon and the aviation experience»,
Winter Meeting, 13 ®eBpouapiou 2025, NtdAag, Té€ag, HIMA.

MpookekAnpévn opiARTpla, Management Retreat, Fraport-Greece, «Re-
writing the role of leadership», 5 AnpiAiou 2024, ABriva, EAAGOa.

MpookekAnpévn  oupiAftpla, Hyuepida: Aapgop@wvoviag To  VEo
EMXEIPNHATIKO Tomio: Tdoeig Kat MpokANoElg, «ZXed1acpog Ztadlodpopiag
Kal EmayyeApatikn EEEAIEN>», University of Athens MBA, 2 AnpiAiou 2024,
ABnva, EAAGSa.

Kpitig, <«KaAutepn 2Xxéon 2uvepyaociag pe EEwtepikd Mdapoxo-Best
Outsourcing Partnership», EOvika BpaBeia Efumnpétnong MeAatwy,
EAANVIKO Ivotitouto E§umnpétnong NeAatwy, 2024, ABriva, EAAGda
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7. Kpitng, <«KaAutepn ZIxéon 2Zuvepyaciag pe ESwrtepikd TMNdapoxo-Best
Outsourcing Partnership», EOvika BpaBeia Efumnpétnong MeAatwy,
EAANVIKO Ivotitouto E§umnpétnong MeAatwy, 2023, ABriva, EAAGda.

8. Zuvtoviopog Ttng evotntag pe Oépa:  «Epyacia -EueAi€iq,

YNPLaKog

HETACXNUATIONOG Kal avlektikotnta e€acyaAilouv Buwopotnta», ®opoup
Kaivotopiag, EAAnvoyepuaviko Epmopiko kat Biopnxaviko EmpeAntiplo,

21 NoépBpiou 2022, Abrva, EAAGda.

7 .ZUPHETOXN 0€ aKadONUATKEG Kal AOITTEG EMTPOTEG a§loAdynong

Taktiko MéAog Emtponwy Zuvevteuewy (YA Y.0.A.A.
1555/2025)

MéAog otnv Emtponn A§loAdynong Ymoywn@otitwy

yla TV amoktnon akadnuaikng EPTELpiag oTo EMOTNHOVIKO Tedio

«OwKovopIKA Kat Aloiknon twv Emxeipnoswyv».
TuRpa Okovopikwy Emotnpwy
EOviko kait Kamodiotplakod Mavemotipio ABnvwy

MéAog otnv EmtapeAn E§etactikn Emtponn
yla Kpion S10aktoplkng olatpiBAg

Yn. Aiddktopag: E. Towvn

EmBAEnmwyY Kadnyntng: I. NikoAdou

8.Mponyoupevo S10IKNTIKO £pY0 Kdal EPMELpIa

Aek. 2025

2024-2025

Okrt. 2023

Juvtoviotpla Ospatikng Evotntag

Metamtuxiaké Npdypappa Zmoudwv otnv E@odiactikn AAucida
Aloiknon Touplopou

EAANVIKO Avoikto Mavemotipio

Ocgpatiki Evotnta:

SCM43: Leadership and Human Resource Management

Juvtoviotpla Ogpatikig Evotntag

Metantuxiako Mpoypappa Imoudwyv «Aloiknon Emxeipioswy
(EAANVIKO)

Zx0oAn Oikovopikwy Emotnpwy Kat Aloiknong

Avoikto Mavemotipio Kumpou

Ocgpatiki Evotnta:

(MAE511) Opyavwolakn Zupmeplpopd Kat Aloiknon AvBpwrivou

Auvapikou

MéAog otnv Emtpomn Mpoypdppatog Xmoudwyv
MSc in Philosophy and Management,
EOviko kait Kamodiotplakod Mavemotipio ABnvwy

MéAog otnv Emtpomn Mpoypdppatog Zmoudwyv
University of Athens, MBA

2025
(XelEPIVO
e§aunvo)

2024-oruepa

2022-2024

2022-2024
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EOviko kai Kamodiotplako Mavemotnpio ABnvwy

Zuvtoviotpla Ogpatikng Evétntag 2022-2025
Mpomrtuxiako Mpoypappa Zmoudwyv otn Awoiknon Touplopou

EAANVIKO Avoikto Mavemotipio

O¢epatiki Evotnta:

(AIT63) Mavatpevt kat Alaxeipion AvBpwmivwy Mopwy oTig

Touplotikég Emxelpnoelg

Zuvtoviotpla Ogpatikng Evotntag 2017-2024
Master in Business Administration

2x0An Okovopikwy Emotnuwy Kat Aloiknong

Avoikto Mavemotipio Kumpou

Oepatikn Evotnta: (MBA50.02) Organization Management

Director of General Education and Academics 2015-2020

Hellenic American College, ABriva, EAAada
(Mapdptnua tou Hellenic American University, NH, HIMA)

Coordinator of Bachelor of Business Administration (BSBA) 2011-2015
Hellenic American College, ABriva, EAAada
(Mapdptnua tou Hellenic American University, NH, HIMA

9.MponyouUpEVN EpYActakn ePMmeLpia

ZTEAEXOG ZTPATNYIKOU XIXESIACHOU 2003-2005
MéAog Kevtpikiig Opadag tng N'A Metagopwy
Opyavwtikn Emrponn OAupmakwy Aywvwyv AOHNA 2004

A Metagopwv, Topeag: Ztpatnytkou ZxeOlACHOU

AvBpwmivo Auvapiko - Trainee 10/2002-
(Human Resources Officer) - Mpaktiki Acknon 3/2003
Eupwraikn Emrtponn, M'A. Avamtuéng

Centre for the Development of Enterprise), BpuEéAAeg, BEAyL0

TeAeutaia evnuépwon: 22 Maptiou 2026
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